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Recognizing and Reporting Harassment 
Every employee has the right to work in an envi-

ronment free of harassment of any kind and we take 

any allegation of harassment very seriously.  I want 

to provide employees with some basic information 

on what harassment is, how to recognize it, and the 

importance of reporting it immediately. 

Sexual harassment is defined as unwelcome sexual 

advances, or visual, verbal, or physical conduct of a 

sexual nature. This definition includes many forms 

of offensive behavior and includes gender-based harassment of a person of the 

same sex as the harasser. 

There are many other types of harassment including: 

Bullying of employees, hazing of new staff members, race, religion, sex, national 

origin, age, an employee’s disability, sexual orientation, marital status, political 

beliefs, criminal history and citizenship status. 

If you or a fellow co-worker is experiencing any type of unwelcome conduct from 

another employee, a vendor or a customer, please report it to your manager or su-

pervisor immediately. 

Harassment behavior is progressive in nature and starts with the harasser making 

suggestive comments to an employee and asking for their cell-phone number or 

email address.  If the behavior goes unreported or unchecked, the harasser will test 

the waters to see if they can get away with an innocent touch of the shoulder or 

hand and will then become more physical in nature until they are told to stop. 

Many times, female employees are afraid to report harassment because they don’t 

want the harasser to lose their job, so they just put up with the unwanted behavior. 

Over time, the employee begins to dread coming to work and starts to be absent 

from work more frequently, just to get relief from the actions of the harasser. 

I’m asking Madison County employees to report conduct that is unwelcome and 

makes you or your co-workers feel uncomfortable.  You can report it to your man-

ager or you can certainly contact the Personnel Office at 256-532-3614 anytime 

you need to speak to someone. 

All reports of harassment will be investigated by the Personnel Office and if neces-

sary, action will be taken to protect employees who have been harassed.  Remem-

ber, the harassment will not stop until it is reported. 

Jermie Howell, PHR 

Personnel Director 
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 Our Deepest Sympathy 

Franklin Harris ................................... Waste Control 
Father 

Lorenza McCrary ................................... District Four 
Mother 

Welcome To Our New  
Madison County Employees 

Regan Long ...................................................... District 1 

Katelyn Gann ............................................... DA's Office 

Brian Burgess ................................................. District 1 

Tiffany Hovis .......................... Sheriff's Department 

Jennie Scarbrough ................ Sheriff's Department 

Scott Davis ............................... Sheriff's Department 

David Martin ........................... Sheriff's Department 

Timothy Ward ........................ Sheriff's Department 

Zachary Cammack ................ Sheriff's Department 
Mikle Miller ............................................. Waste Control 

Charles Berry ........................... Sheriff’s Department 

New Arrival 
Robbie Norman .................................... Tax Collector 

Granddaughter 

First Day of Spring 
Sunday March 20, 2016 

Fire Safety Tip 
Prevent burns when you’re cooking. Wear 
short sleeves, or roll them up. Don’t lean over 
the burner. Use potholders and oven mitts to 
handle hot or steaming cookware. Never hold a 
child when you cook. 

For Sale 

Blue / gray microfiber sleeper 
sofa. Mattress has never been 
used, still has plastic wrapping.  
A few wear marks on front of 
cushions.  Asking $150.  Call or 
text 256-509-3642. 

Spring Forward  

March  13, 2016 

March Fun Facts... 
1. March is named after Mars, the Roman god of 
war as it was the month in which the military cam-
paigning season got under way after winter. 

2. An old proverb says that “March comes in a like 
a lion and goes out like a lamb”, which means that 
winter is ending and spring is beginning. 

3. In ancient Rome before Julius Caesar’s calendar 
reform, March was the first month of the year. 

4. MARCH is an acronym for the Medically Aware 
and Responsible Citizens of Hyderabad. 

5. The birthstone for March is aquamarine and the 
flowers are the daffodil or violet. 
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There are three ways to register:  1. Web site  
teladoc.com/alabama,  2. Mobile App, or 3. Call 855-
477-4549. 

Teladoc is a 24/7/365 access to board certified doctors 
at NO Cost.  LGHIP subscribers and dependents should 
register now.  When a common, un-complicated medi-
cal issue arises, it will be easy to request assistance.  
The steps to using Teladoc include:  Registering 
(gaining a user-ID and password), completing your 
medical history, listing your primary care physician, 
and your pharmacy of choice.  Then when needed, con-
tact Teladoc for medical assistance to initiate a consul-
tation using the password and ID previously assigned.  
Teladoc has a one-hour turn around to get back with a 
patient.  Following the consultation, the doctor may 
prescribe treatment or offer advice on how to handle 
the medical issue. 

Teladoc will not take the place of your primary care 
physician, and they will operate in accordance with 
state regulations.  Dependents over age 18 will have to 
register for themselves. 

Have the following information prepared prior to regis-
tration:  Your Blue Cross ID Card, your primary care 
physician’s name, type of doctor, phone and fax num-
ber, and your pharmacy location. 

You can download an ID card from the website with instructions and phone numbers to carry 
with you. 

* Teladoc is a benefit for active subscribers. Retirees with Medicare as their primary cov-
erage are not able to use Teladoc. 

You are one step away from 24/7/365 access  

to U.S. board -certified doctors at no cost 
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YRS.   YRS. 

A p r i l  B i r t h d a y s  

M a r c h  S e r v i c e  A n n i v e r s a r i e s  

1 Portia Stainbrook District Attorney 

1 John Hall Sheriff's Department 

1 Jennifer McAdam Sheriff's Department 

2 Donna Cosby Sheriff's Department 

3 Gwendolyn Sledge Juvenile Probation 

3 Chloe Collins-Russell License Department 

3 Travis Key Tax Assessor 

3 Charles Swafford Tax Assessor 

3 Sammy White Water Department 

4 Bradley Ball Juvenile Probation 

5 Jimmy Cross District 4 

6 John Tuck District 4 

6 Joseph Dean Sheriff's Department 

6 Robert Hunt Sheriff's Department 

7 Gail Richardson District Attorney 

7 Kristina Cyr Sheriff's Department 

7 Darryl Hammonds Sheriff's Department 

7 Corey Jones Water Department 

8 Jimmy Ruple Sheriff's Department 

9 Gregory Sims Building Inspection 

9 Kevin Turner District Attorney 

9 Eugene Flood Maintenance 

9 Nathan Poplin Maintenance 

9 Marion Bulluck Sheriff's Department 

9 Brian Brooks Waste Control 

10 Rebecca Vansant District 5 

10 Ashlee Byers County Fire  

10 Senfronia Long Sheriff's Department 

10 Brent Pride Maintenance 

10 Brent Shadrick Sheriff's Department 

10 Laura Southerland Sheriff's Department 

10 Krystal Ikard Tax Assessor 

10 Margo Partridge Tax Assessor 

11 Pamela Jones District Attorney 

11  April Parks License Department 

12 Wendy Gay District Attorney 

12 Beverly Swinford Planning & Dev 

14 Patrick Mitchell District 4 

14 John Hambrick Maintenance 

14 Phillip Ikard Maintenance 

14 Gary Cross Sheriff's Department 

15 Christy Ragucci District Attorney 

15 Sherry Ford Juvenile Probation 

15 Christopher Rogers Waste Control 

16 Billy Johnson Motor & Equipment 

16 Cody Locke Sheriff's Department 

16 James Crabtree Waste Control 

17 Ann Cattage Sheriff's Department 

18 Denise Clemons District Attorney 

18 Stephen Landis County Fire  

18 Michael Brown Maintenance 

18 Chandler Mussleman Tax Assessor 

19 Karen Hangartner District Attorney 

19 Meredith Wilkes District Attorney 

19 Franeika Evans Sheriff's Department 

19 Joy McCall Sheriff's Department 

19 Peter Eckerd Sheriff's Department 

20 Anthony McElyea District 4 

20 Hannah Spratt Sheriff's Department 

20 Charles Rountree Water Department 

21 Vikki Miranda Sheriff's Department 

21 Pamela Rowe Personnel Department 

21 Matthew Cagle Sheriff's Department 

21 Ronny Garner Waste Control 

22 Nan Guyette Board of Registrars 

22 David Kelley District 1 

22 Ryan Reed District 3 

22 Shamela Collins Sheriff's Department 

22 Whitney Ferguson Sheriff's Department 

23 Charles Humphrey Alternative Sentencing 

23 Amanda Berkey Planning & Dev 

24 John Petty District 1 

25 Jimmie Reyer District 4 

25 Jared Anderson County Fire  

25 Shelia Evans Sheriff's Department 

25 Latrelle Lane Juvenile Probation 

25 Kathleen Lindley License Department 

27 Robert Lanford District 1 

27 Charles Mullins Purchasing W’house 

28 Terry Potter Sheriff's Department 

28 Selena Martin Sheriff's Department 

28 Rowena Taylor Water Department 

28 Gary Whorton Water Department 

29 Jimmy Foote District 3 

29 Bradley Pence District 3 

29 Melissa Tyson District 7 

29 Melissa Dickey District Attorney 

29 Joshua Reeves Sheriff's Department 

29 Marguerite Peterman Tax Collector 

30 Ann Leith District Attorney 

32  Michael Brown Maintenance  
25  James Clegg Board of Registrars  
22  Brian Hughes Sheriff's Department  
20  James Shores Water Department  
18  Ronnie Elliott Rural Recreation  
17  Scott Biss Juvenile Probation  
17  Larry Stapler Public Works  
17  Cari Norman Tax Assessor  
16  Christopher Tucker Juvenile Probation  
16  Mark Martin Sheriff's Department  
15  Bradley Arnette District Attorney  
15  Cynthia Markham District Attorney  
15  Ruth Ghoja Planning & Development  
15  Helen McBride Probate Judge  
15  Christopher Capshaw Public Works  
15  Richard Brown Sheriff's Department  
15  Gary Cross Sheriff's Department  
15  Selina Wells Tax Collector  
14  James Ellen District 4  
14  Brian Brooks Waste Control  
13  Maggie Wallace District Attorney  
13  Kathryn Rogers Public Works  
13  Michael Buck Waste Control  
12  Samuel Sandlin County Commission  
12  Kenneth Fletcher District 4  
12  Kathleen Lindley License Department  
12  Sheree King Sheriff's Department  
12  Rowena Taylor Water Department  
10  Willie McCrary District 6  
   

10  Tracy Saltzman District Attorney  
10  Joe Stinnett Sheriff's Department  
10  Betty Davey Sheriff's Department  
10  Marguerite Peterman Tax Collector  
10  Jeanette Williams Tax Collector  
9  Linda McNeese Maintenance  
9  John Baker Water Department  
8  Tracey Murphree Alternative Sentencing  
8  Anthony Hardin Maintenance  
8  Vanessa Fields Sheriff's Department  
8  Willie Locke Sheriff's Department  
8  Jeffrey Graves Sheriff's Department  
7  Thomas Vanmeter Sheriff's Department  
7  Sonya Massey Sheriff's Department  
6  Randall Sullivan District 1  
6  Brian McClure Maintenance  
6  Diane Mills Sheriff's Department  
6  Dennis Atkinson Sheriff's Department  
6  Shamela Collins Sheriff's Department  
6  Courtney Cook Sheriff's Department  
6  Erica Cagle Sheriff's Department  
6  Jennifer McAdam Sheriff's Department  
5  Megan Fears District Attorney  
5  Jessie Justice License Department  
5  Bobby Cobb Nature Trail  
5  David Fortenberry Sheriff's Department  
5  Blake Lovill Sheriff's Department  
5  Annisa Martin Sheriff's Department  
5  Joshua Newton Sheriff's Department  
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 Employee Reminder 
As a reminder, employees must utilize deferred leave, subject to approval 

of  the employee’s supervisor, as time off no later than the end of the last pay 

period in April of the year following the date it was accrued. Therefore, un-

used deferred leave balances that were accrued in 2015 will be forfeited as of May 1, 2016 in 

accordance with Madison County policy.  

Employees who accrue deferred leave on or after January 1, 2016 will have until the last pay 

period in April 2017 to utilize their leave balance. 

Employees can review accrued leave balances on the Employee Portal. 

www.ted.com/talks/james_veitch_this_is_what_happens_when_you_reply_to_spam_email?language=en 

 The Fun is Starting at Sharon Johnston Park 
Wolf Cub XC and 1 Mile Fun Run to be held on April 23, 2016.  Race be-
gins at 8:00 am at the Sharon Johnston Park Arena. 

Registration for Sharon Johnston Swim Team is Saturday, April 30, 2016 in the park main of-
fice from 10:00 am – 2:00 pm.  Visit the swim team website for details. 

Sharon Johnston Park pool opens Friday, May 27, 2016.  Please visit Sharon Johnston Park on 
Madison County website for hours of operation. 

Swim lessons begin June 6, 2016.  Contact Regina at 256-379-2868 for dates and 
times.  Classes fill quickly.  Must be 3 years or older to participate. 

Sharon Johnston Park Campground is open year round.  Bring the family and enjoy a 
weekend of camping, fishing, and playing.  Madison County employees receive a dis-
counted price for CAMPING and PAVILION RENTALS at Sharon Johnston Park. 

http://www.ted.com/talks/james_veitch_this_is_what_happens_when_you_reply_to_spam_email?language=en
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Correction:  Blue indicates the Beginning of the New Pay Period. 


